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NEW LAW STRENGTHENS RESERVISTS' 
HEALTH PLAN RIGHTS 


WASHINGTON -- Job-related health insurance rights of returning 
military reservists and National Guard members and their families 
have been strengthened by a new law signed by President Bush, 
Assistant Secretary of Labor Thomas E. Collins has announced. 


The new law clarifies the right of military personnel who 
return to their pre-service jobs to immediate coverage under 
employer-sponsored health insurance plans. Under the new 
provision, an exclusion or waiting period for health care coverage 
generally may not be imposed for any condition that arose before or 
during the reemployed veteran's military service. 


The right to immediate coverage applies to the returning 
veteran and others who are covered by the veteran's 
employer-sponsored health insurance. ' 


The immediate coverage right does not apply to 
service-connected conditions. 


The new law is an amendment to the Veterans' Reemployment 
Rights Act. 


In announcing the new law, Assistant Secretary Collins 
reminded returning reservists and National Guard members called up 
for the Persian Gulf War that the Labor Department has set up a 
toll-free telephone line to provide them with information on their 
job rights. 


Those who call the number, 1-800-442-VET, will be sent 
information on their rights under the Veterans' Reemployment Rights 
Act. They also will be given the telephone number of their state 
Veterans' Employment and Training Service (VETS) office. 


# # # 
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FEDERAL MINIMUM WAGE RATE RISES 
TO $4.25 AN HOUR, -- EFFECTIVE APRIL 1 


WASHINGTON -- The federal minimum wage rate rises to $4.25 per 
hour for most employees beginning April 1. The new wage rate 
replaces the current $3.80 per hour that became effective on April 
1, 1990. 


This increase is the last one scheduled under the present 
legislation. 


Also beginning April 1, employers of tipped employees can take 
a tip credit of up to 50 percent of the applicable minimum wage 
toward meeting their minimum wage obligations, provided they comply 
with the applicable conditions. 


As provided by the 1989 Amendments to the Fair Labor Standards 
Act (FLSA), there are also changes in the training wage, which will 
be increased to a minimum of $3.62 per hour on April 1. The 
training wage may be paid for up to a total of 90 days to employees 
under age 20 under certain specified conditions. Additional 
requirements apply to subsequent employment by a different employer 
for an additional 90 days at the training wage, in accordance with 
the training wage regulations. (The attached fact sheet describes 


the requirements that employers must satisfy to pay the training 
wage.) 


The FLSA applies to employees who are engaged in interstate 
commerce or produce goods for interstate commerce. In addition, 
all the employees of firms that have an annual dollar volume of 
$500,000 are generally covered. Public agencies, schools, 
hospitals and certain other types of businesses are 
covered, regardless of dollar volume. 


In addition to setting minimum wage rates, the FLSA generally 
requires overtime pay, at time and one-half the regular rate of 
pay, after 40 hours in a workweek, and sets federal standards for 
the employment of minors. 


Under the 1989 FLSA Amendments, employers who were covered by 
the FLSA before April 1, 1990, but who no longer meet the increased 
annual dollar volume coverage test ($500,000) provided for in those 
amendments, are required to pay a minimum wage of at least $3.35 
per hour and continue to be subject to FLSA's overtime pay and 
child labor provisions. 
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The Fair Labor Standards Act is enforced by the Wage and Hour 
Division within the Employment Standards Administration. 
Additional information is available from the nearest office of the 
Wage and Hour Division, listed in most telephone directories under 
U.S. Government, Department of Labor. 
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TRAINING WAGE FACT SHEET 


Under the 1989 Amendments to the Fair Labor Standards Act (FLSA), 
the 1991 minimum wage changes will also affect the training wage, 
which increases to a minimum of $3.62 per hour on April 1, 1991. 
The training wage may be paid for up to a cumlative total of 90 
days to employees under age 20, where. all of the following 
conditions are met: 


*An employer paying the training wage obtains proof of age and 
evidence from the employee of any previous employment during which 
the employee was paid the training wage; 

*Before employment begins, the employer provides a written notice 
to each employee to be paid at the training wage describing the 
training wage provisions and statutory remedies available for 
violations (the text of the required notice is provided in 
Regulations, 29 CFR Part 517, which may be obtained from local 
offices of the Wage and Hour Division) ; : 

*An employer may not pay employees the training wage for more than 
25 percent of the total hours worked by all employees at an 
establishment in any month; and, 

*An employer cannot displace employees or reduce wages in order to 
hire employees at the training wage, and cannot hire an employee in 
a training wage position if the employer has laid off any employee 
from that position or an essentially equivalent position in the 
previous six months. 


*An employer must comply with all Federal, State, or local child 
labor laws. 


An employee may continue to be paid at the training wage for a 
cumulative total of 90 additional days by a different employer, if 
in addition to the conditions above, that (subsequent) employer 
meets all of the following conditions: 


*The employer provides on-the-job training which 

includes personal and job specific skills; 

*The employer keeps on file, and provides employees with, a written 
training plan; 

*The employer posts, in a prominent place, a notice of vacant or 
filled training wage positions. The employer must also furnish a 
copy of this position notice annually to the Department of Labor; 
and 

*The employer did not employ the employee at the training wage 
during any portion of the first 90-day period. 


The training wage, which expires March 31, 1993, does not apply to 
migrant or seasonal agricultural workers or to nonimmigrant 
agricultural workers performing temporary or seasonal work. Also, 
FLSA contains a number of exemptions from its minimum wage 
requirements, and the training wage provisions do not apply to any 
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The first state to pass a minimum wage law for women and 
children was Massachusetts in 1912, according to "Labor Firsts in 
America," a U.S. Labor Department publication. Eight other 
states passed similar laws in 1913, but the Supreme Court then 
declared all such laws unconstitutional. 


# # # 


Michigan and Montana became the first states to have equal 
pay legislation for women in 1919, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 


¢# # # 


The first federal legislation regulating wages was the 
Davis-Bacon Act passed in 1931, according to "Labor Firsts in 
America," a U.S. Labor Department publication. The law required 
payment of the prevailing wage for construction workers employed 
under government contracts. 











